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There were nine new COVID-19 cases 
among students, faculty and staff at 
the University of Louisiana at Lafayette 
last week, according to the university’s 
COVID-19 dashboard on Monday, 
March 8 at 5:58 p.m.

According to the dashboard as of 
Monday, the university has confirmed 
that 196 students and 138 faculty and 
staff members contracted the virus and 
483 students have told the university 
they’ve tested positive. This means there 
have been a total of 817 cases among 
students, faculty and staff at UL Lafayette.

Confirmed positive tests include tests 
taken by Student Health Services and 
UL Lafayette Athletics, as well as tests 
submitted to the university’s human 
resources department by faculty, staff 
and student workers. Self-reported tests 
were taken by off-campus health care 

providers. Students in this category 
sent their results to the dean of students 
themselves, according to the dashboard.

Last week, one faculty or staff 
member tested positive. The university 
didn’t confirm that any students tested 

positive, and eight students reported that 
they tested positive, according to the 
COVID-19 dashboard on Monday. 

This is an ongoing story. Stay with the 
Vermilion for more updates.

Lena Foster
NEWS WRITER

An apartment at the Legacy Park 
Apartments caught on fire at around 4 
p.m. on Sunday, Feb. 28. 

The incident occurred on the third 
floor of the Bancroft apartment building 
on the University of Louisiana at 
Lafayette campus. 

According to Tala Spates, one of the 
residents of the apartment, she and a 
couple of people were getting ready to 
cook, as they do every Sunday. Once they 
turned the stove-top on, smoke emerged. 
They took the pot off to check for loose 
food on the burner; however, there was 
nothing there.

The residents continued to cook until 
the fire alarm went off due to the smoke 
increase.

“We looked to see if grease had fallen 
in there, but nothing had fallen in there. 
We kept cooking, and then a fire broke 
out from the burner,” Spates said.

Spates turned off the stove and 
removed the pot and other surrounding 
objects from the area. However, the 
fire continued to grow over time and 
the residents attempted to use the fire 
extinguisher to put it out. 

Four people were present at the time of 
the incident.

“When we hit it with the fire 
extinguisher, it made the fire worse. We 
assumed the fire extinguisher would get it 
out, but it did not at all,” Spates said.

Spates proceeded to call the fire 
department as she and the other people 
in the apartment left to alert other 
residents on the third floor of the 
building.  

According to Emoni Coleman, another 
resident of the apartment, one of their 
neighbors used their apartment’s fire 
extinguisher to tame the fire until the fire 
department arrived.

The designated resident assistant made 
sure to get everyone in the building out 
safely. 

The Lafayette Fire Department arrived 
but only cleared the smoke, as the fire 
had already gone out. 

“Everything was pretty much 
calmed down for us because it wasn’t 
a rapidly spread fire. It was pretty 
much extinguished. However, we did 
have to use some of our equipment 
like the exhaust fan to remove the 
smoke outside of the apartment,” Alton 
Trahan, the Public Information Officer 
and Investigator for the Lafayette Fire 
Department said.

 Some residents said it took about 
an hour to get all the smoke out of the 
building.

There were no injuries reported. 
The fire department determined that 

the apartment’s burner was old and 
the fire extinguisher was out-of-date, 
according to Coleman. 

Some residents at the apartment 
complex are now concerned about their 
amenities, according to Spates.

“I’ve heard from my friends that live 
in Legacy that they are worried about 
their burners now because they say their 
burners smoke sometimes too,” Spates 
said. “I think UL really needs to take the 
time to do a thorough check of everyone’s 
kitchen.”

The fire department confirmed that the 
minimal damage done to the apartment 
estimated to about $500. 

Despite what Spates called a 
traumatizing event, she said the 
university still requires the residents of 
the apartment to pay a fine. 

According to Spates, they are 
responsible for paying for things like the 
stove. However, Spates believes that they 
are not at fault due to the dysfunctional 
provisions in the apartment that caused 
the fire.

“The last thing we need is more 
burdens with that situation. I just want to 

be done with it,” Spates said. “I was also 
grateful at the fact that no one got hurt or 
injured, but at the end of the day, dealing 
with the aftermath and all, I just wish this 
could be put behind us.”

The Lafayette Fire Department and the 
UL Lafayette Police Department continue 
to share information on how to prevent 
incidents like this from occurring.

“I think we had 70 fires last year 
just involving a kitchen where it was 
contained within the stove or the pot on 
the stove,” Trahan said. “The number one 
thing for us is making sure that you’re 
paying attention and stay in the kitchen 
at all times when cooking.”

According to Sgt. Billy Abrams, the 
University Police public information 
officer, the UL Lafayette Police 
Department works with the housing 
department to help spread important 
information to students on how to handle 
specific emergencies and who to contact.

Spates and Coleman share their 
appreciation for their RAs, the UL 
Lafayette Police Department and the 
Lafayette Fire Department as they helped 
them and other residents get through this 
experience. 

“The ULPD and fire department were 
phenomenal. Thank you RAs for keeping 
us calm, cool and collected,” Coleman 
said.

Morri Sampey
MANAGING EDITOR

Beginning on March 1, the 
University of Louisiana at Lafayette 
began mandatory COVID-19 testing 
for randomly chosen faculty, staff 
and student workers. Their decision 
was announced in an email sent to 
employees on Feb. 26. 

“This is one step in a multi-part 
strategy UL Lafayette is taking to 
safeguard the health and well-being 
of the campus community and bring 
on-campus life back to a state of near 
normalcy as quickly as possible,” 
the email stated. “In addition to 
testing, the University is expanding 
its on-campus vaccination efforts. 
Faculty and staff will be polled next 
week to determine the number of 
vaccines needed for on-campus 
administration. It is not in response 
to any change in the campus’ current 
positivity rate; to the contrary, 
it’s meant to ensure that those 
rates remain as low as they have 
consistently been.” 

At the time of writing, UL Lafayette 
has 816 total positive tests, according 
to their COVID-19 Dashboard. This 
number includes confirmed students, 
self-reported students, and confirmed 
faculty and staff. It does not include 
students who have tested positive and 
have not reported it to the school.

Dean of Students Margarita Perez 
spoke to KATC3 regarding the 
program.

“We’re happy to see this random 
testing program get off the ground 
and we, again, hope it’s going to 
contribute to our low COVID-
positive numbers right now on our 
campus and in our community. 
Always focused on keeping our 
community safe and healthy as we 
begin the spring semester.”

According to KATC3, out of 
approximately 300 students who were 
invited to be tested, only 30 accepted 
the offer.

The university offers free 
COVID-19 testing to any students, 
faculty or staff, regardless of whether 
or not they’ve been selected. The 
testing center is worked by the 
National Guard and sits on campus 
in front of the Edith Garland 
Dupré library, facing East St. Mary 
Boulevard. While the testing center 
was popular at first, it has slowly 
lost that momentum as the semester 
progressed, according to Paul 
Thomas, the UL Lafayette Chief 
Human Resource Officer. Thomas 
also told KLFY10 that although 
the university boasted 18,000 
students and 4,000 workers before 
the pandemic, it has dropped to 
approximately 25%. 

Currently, employees of the 
university are required to fill out a 
daily self-check form to confirm their 
lack of symptoms prior to entering 
work. The university also has a form 
for students to fill out if they will be 
forced to miss class due to a sudden 
illness.

The free testing offered by the 
university is available from 9 a.m. to 3 
p.m. on weekdays. More information 
can be found on the university’s 
COVID-19 Response page.
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A fire truck responding to an incident at Legacy Park at 4 p.m. on Feb. 28. According to 
Tala Spates, a fire started while she was cooking due to a faulty stove.
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Resident says faulty stove
caused fire at Legacy Park 
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9 new COVID-19 cases last 
week, university total at 817
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Eliana Bartlett
NEWS WRITER

The University of Louisiana at 
Lafayette is offering students more 
financial aid in the fall 2021 semester 
than in previous semesters.

According to Vice President of 
Enrollment at UL Lafayette, DeWayne 
Bowie, Ph.D., in order to relieve 
students as the cost of education 
rises, the amount of aid offered in 
scholarships will increase from $1,300 
to $1,500 for students of all classes.

This offer will be applicable to 
students that complete federal aid 
applications and qualify for the Federal 
Pell Grant.

“I don’t even have a scholarship 
or anything, but the $200 is so 
minuscule that it wouldn’t even cover 
the additional money I pay for online 
classes, which is aggravating,” said 
Sophie Williams, a UL Lafayette senior.

UL Lafayette received money from 
the CARES Act, in which Congress 
authorized $14 billion for student 
financial aid across the country. This 
is done through the Higher Education 
Emergency Fund Relief (HERF).

As stated by Bowie, UL Lafayette 
received this money last spring and will 
receive more this fall.

“It actually started last fall, we did 
have a slight increase in our academic 
scholarships that will be in effect this 
fall also,” Bowie said in regards to when 
the increase in aid was initiated.

“I am not sure if the financial aid 
I receive now is different. I believe it 
is the same but the classes I take are 
now online, which requires a lot more 
money,” Williams said. “So, the classes 
are always more expensive but financial 
aid is the same.”

Since the pandemic, studies 
have shown that fewer financial 
aid applications have been filed 
by students. The National College 
Attainment Network (NCAN) reported 
that around the country, FAFSA 
submission was down approximately 
4% due to factors related to the 
pandemic.

In 2020, the NCAN reported that 
first time postsecondary enrollment is 
down by 16 percent compared to the 
2019 school year. 

When asked if UL Lafayette will 
continue to increase their offered 
financial aid in the near future, he 
said, “It’s hard for us to say. We are 
looking right now about another slight 
increase in our scholarships. And even 
the grants I’ve talked about, if there 
happens to be something that comes to 
us from the federal government, then 
that could be an increase.”

Regarding the process of filing 
financial applications, Williams said, 
“It is stressful. I am not sure if it can 
be improved much. Maybe by not 
requiring your parents’ tax info when 
you are independent.”

In past years, Louisiana has finished 
first in the nation for most FAFSA 
completions except for last year, where 
the state came second in placement due 
to COVID-19 waivers of policy. 

“We are increasing that because we 
know we are seeing students who are 
having struggles paying for education,” 
Bowie said.

 Deciding whether or not to 
continue to increase monetary aid on 
the university’s part involves a lot of 
inquiry, according to Bowie. 

 “The questions to ask are, ‘Do we 
have the budget to do it, and does the 
program allow you to do it as well? 
Does it have some limitations?’” he 
said. “Many grants have a limitation of 
how much you can award to a student 
per year, so those would have to be 
increased as well to allow us to give 
more.”
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An Ozzi machine outside of the Cypress Lake Dining Hall on Jan. 30 at 11:09 a.m.

Amelia Jennings
NEWS EDITOR

As of the week of Feb. 22, the Good 
to Geaux take-out program has officially 
launched.

 The University of Louisiana at 
Lafayette Dining Services and the Office 
of Sustainability created Good to Geaux 
to combat the waste created by plastic and 
styrofoam take-out containers. 

“Eliminating ‘to-go’ dining was never a 
thought because we understand this is an 
option that our students value,” the Director 
of Sustainability Gretchen Vanicor wrote in 
a statement to the Vermilion. “So, instead, 
we looked at changing the system — one 
that provided better quality containers that 
are airtight and spill proof, but don’t have 
the same negative environmental impacts 
as single-use disposables.”

The General Manager for Sodexo, Renee 
Burgess said that after the grace period 
finishes on March 13, there will be no more 
throw-away containers for students to use. 

Part of the reason for the extended grace 
period, according to Monica Rowand, the 
sustainability coordinator for UL Lafayette, 
is to ensure that students are able to pick up 
their vouchers that can be exchanged for 
their first container. 

The way the process works, as explained 
by Burgess, is that after students finish 
eating out of the container, they need to 
return it to an Ozzi machine on campus 
and receive a coin, which will then be 
exchanged for another container. 

She also clarified that students would 
have to put the container into the machine 
after use and could not wash it themselves. 

There are also some concerns that 
students have about what the containers are 
made out of.

“It’s a BPA-free plastic. So they’re safe 
to be around and put in the microwave,” 
Rowand said. “They are treated and washed 
and sanitized the same way that like if 
you’re eating in the dining hall normally, 

like all the China and dishes are. So they go 
through the commercial dishwasher, that 
cleans and sanitizes them before they go 
back out, just like the plates.”

Rowand also added that if students are 
concerned about losing the Ozzi coin that 
they can pick up a keychain for it from the 
Office of Sustainability. She also suggests 
that students treat it like a real coin and 
keep it in their wallet. 

Despite all of this, it is unclear whether 
or not the university will ever be completely 
rid of single-use plastics, although that is 
the goal. 

For one thing, Good to Geaux only 
covers the containers, not cutlery or glasses. 
However, according to Burgess, they 
eventually hope to expand into that. 

“I wanted to kind of have a little test 
period, if you will, and see if the students 
like it: how quickly people are catching 
on to the program, in and of itself, before 
I make a full switch and a hard stop on 
anything disposable.”

According to Burgess, the bowls, cutlery 
and other containers would be placed 
into the Ozzi machines like the current 
containers are. 

Another issue brought up by Burgess 
herself is the use of to-go for outside 
groups. Would it be too much of a hassle 
to have them purchase reusable containers 
since they may or may not be coming back? 
This is a problem that has not been aired 
out yet. 

However, despite all of the issues, both 
the Office of Sustainability and Dining 
Services are optimistic about Good to 
Geaux. 

“I am personally excited to offer a better 
to-go dining product to our students,” 
Vanicor wrote. “Last semester, the Office 
of First Year Experience surveyed our 
freshmen class. 90% of respondents say 
that the campus offering “increased student 
experiences in sustainability” is important, 
fairly important, or very important. That is 
a positive response I take to heart and will 
work to make happen here on campus.”

Police Reports
Compiled by Morri Sampey

March 6
l  At 1:28 p.m., a 26-inch black men’s Schwinn Glenwood bicycle was stolen.

March 4
l  At 10:46 a.m., a complainant advised that a male subject asked her to call the 
police in reference to a theft of an invention.
l  At 10:33 p.m., a Louis Vuitton scarf may have been stolen.

March 1
l  At 1:47 a.m., a blue 2015 Honda Accord’s front and rear passenger tires were 
damaged.

Freshmen getting more 
financial assistance 
than in previous years
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Madelyn Myer
SPORTS EDITOR

Since stepping into the ring of 
the WWE, Sasha Banks (real name 
Mercedes Varnado) has been making 
big moves. Whether as a heel or face, 
she draws a buzz, and at this year’s 
WrestleMania, she will experience one 
of the biggest moments in her career. 

Banks will face Bianca Belair in one 
of the main events of WrestleMania 37. 
Banks has had many firsts, but with this 
match, she along with Belair will make 
history as the first time two Black WWE 
superstars main event WrestleMania. 

As Banks is a current world 
titleholder, this match will also be 
the first time two Black wrestlers 
fight one-on-one over a world title in 
WrestleMania history. What makes this 
even better is the fact that they are not 
only the first Black wrestlers but also the 
first Black women to do so. 

It’s sad that it’s taken this long to 
happen, but if anyone is deserving 
enough to have such a high-caliber 
match, it’s Banks. She has accomplished 
a lot in her career and has put in the 
hard work, but has not truly had her 
WrestleMania moment yet. 

Banks is the current SmackDown 
Women’s Champion and has held the 
title for over 130 days now. Last year 
she ranked no. 1 superstar by Sports 
Illustrated and won no. 1 female 
superstar at the WWE Slammy Awards. 

Banks is also one of four female 
superstars to become Grand Slam 
Champion, having won every women’s 
title WWE had to offer at the time. 
She’s competed in many first matches 
for the women’s division such as Hell 
in a Cell, Elimination Chamber and 
Iron Man matches. She also oftentimes 
is the superstar that draws in the most 
viewership per show. Whether she’s 
feuding with Bayley or Carmella on 
SmackDown or, months ago, cutting a 
promo on Raw, the ratings show that 
people love Banks. 

Belair is the perfect competitor for 
Banks as well. As an up-and-coming 
superstar in the WWE right now, Belair 
is already a great wrestler with a great 
gimmick and a crowd favorite. Banks 

and Belair will make magic in the ring 
together. 

I personally think Banks is the 
current best female superstar on WWE’s 
main roster and have thought so since 
she moved her way up from NXT. 
She’s come a long way since the past 
WrestleMania’s I’ve been to. 

In 2014 at WrestleMania 30, Banks 
was used as an extra in an entrance for 
Triple H. Back then at age 14, the only 
female wrestler I paid attention to was 
the now-retired AJ Lee, who preferred 
wrestling in converse and jean shorts 
rather than the typical. She also had 
phenomenal mic and in-ring skills, 
which is something some of the females 
lacked or had no time to showcase 
because they were getting five-minute 
matches. Banks has spoken countless 
times about women deserving the same 
opportunities as the men and wanting to 
change the way people viewed women’s 
wrestling from “bra and panties” 
matches or “bathroom breaks” to “main 
eventers.” 

At the next WrestleMania, I attended 
in 2018, Banks was a participant in the 
women’s battle royal and even though 
she did not win, she still delivered her 
signature style. Since I had become a fan 
of Banks in 2015, by 2018 I claimed her 
as one of my favorites. 

The more I learned about Banks, as a 
real person outside of her WWE “bad 
b*tch, cocky, legit boss” persona, the 
more I loved her. She’s very vocal about 
rights for women and Blacks and she 
loves K-pop and her dog just like me. 
Banks even starred in Disney’s “The 
Mandalorian” as Koska Reeves. She’s 
battled through depression and having 
to rediscover herself and is an extremely 
humble and admirable role model for 
females like myself. 

I’ve been a fan of WWE since I was 
11 years old and this matchup is by far 
one of the moments I’m most looking 
forward to. Because she is my favorite, 
I personally want Banks to win, but 
whether she does or not, I know it’ll be 
one heck of a fight between these two 
athletes. Regardless of the outcome, 
Banks will continue to be a trailblazer 
for minorities in sports. 

Caleb Williams
SPORTS WRITER

After having a week-long break from 
playing, the Ragin’ Cajuns picked up 
where they left off as they played the 
South Alabama Jaguars as the second 
seed in the Men’s Sun Belt Tournament. 
The Jaguars, having won against ULM 
(80-72) just the day before, played a 
great first quarter, but ultimately lost to 
the Cajuns 79-68. 

Louisiana had beaten the Jaguars 
before in the regular season 79-68. 
The game was held at Pensacola State 
College (formerly Pensacola Junior 
College), where Cajun head Coach, Bob 
Marlin, began his coaching career for 
five straight seasons and even won a 
state championship.

Despite the Cajuns lacking in defense 
in the first half, Theo Akwuba and Mylik 
Wilson showed no signs of absence as 
they dominated the first quarter and 
continued the rest of the game. Wilson 
got the team on the board and followed 
with a steal for an assist to Akwuba.

With Akwuba and Wilson showing 
their presence, star players Michael 
Flowers and John Pettway do the same 
for the Jaguars. Flowers had 15 points 
and Pettway had 12 as they found a 
rhythm working together to get the lead 
to 26-15. Having five turnovers and 
letting the score slip away, Louisiana 
changed their man-to-man defense to 
zone after a timeout in hopes to catch 
up.

The Ragin’ Cajuns shook off the rust 
as Devin Butts put up a three-pointer 
followed up by two layups from Wilson 
and Kobe Julien making it a five-point 

ball game (26-21). Cajuns continued 
with another layup and Akwuba 
exploded to the rim for another dunk 
that fired up the limited crowd. Akwuba 
scored the rest of the quarter ending the 
first half 33-29.

Wilson and Akwuba had no problem 
picking up the slack as leading scorer 
Cedric Russel had yet to make the 
scoreboard. The duo had a combined 
19 points in the first quarter alone and 
would both continue on with a double-
double. The Cajuns worked well on 
the inside but went 0-10 in three-point 
shots.

Louisiana showed their depth as a 
team as Dou Gueye, Kobe Julien and 
Butts flared up in the second half. 
Gueye, having five of seven career 
double-doubles in 2020-2021, got 
another with 16 points, 11 rebounds, 
one assist, one block, and one steal. 
As for bench players, Julien and Butts, 
Julien had 11 points, six rebounds, and 
two blocks showing excellent potential. 
Butts put up 11 points and two assists.

Russel finally got on the board as tied 
up the game 46-46 with a three-point 
shot. From here we saw the Cajuns hold 
up their impenetrable zone defense 
stopping the Jaguars from scoring for 

over five minutes, allowing the Cajuns 
to take away the win as the score gets to 
64-50.

With three guys having double-
doubles and the bench scoring 11 points 
of their own, Louisiana showed they are 
not afraid to move the ball around as 
each player showed out.

Being one step closer to the 
championship, sights were set on the 
next game as the Cajuns looked to the 
Georgia State Panthers. Unfortunately, 
Louisiana’s season came to an end with a 
73-84 loss to Georgia State. 

UL basketball comes back strong 
from break prior to semifinals loss

Sports
Sasha Banks and Bianca Belair set 
to make history at WrestleMania 37
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WWE Wrestler Sasha Banks fighting at the River Center in Baton Rouge on June 2, 2018. 
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Junior Jacobi Jordan (5) shoots the ball as the Louisiana Ragin’ Cajuns take on Arkansas State in the Cajundome Saturday, Jan. 23.
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Madelyn Myer
SPORTS EDITOR

After staying on an impressive 
winning streak, the Ragin’ Cajuns 
women’s basketball team continued to 
show out in the Sun Belt Conference 
Tournament. Prior to the conference, 
they had a record of 14-5 and the last 
game they lost was as far back as Jan. 1. 

In the quarterfinals round of the 
tournament, Louisiana faced South 
Alabama in Pensacola, Florida. With 
a score of 65-46, the Ragin’ Cajuns let 
everyone know early on that they’re here 
to stay. Head Coach Garry Brodhead 
also scored his 150th win with the squad 
thanks to their win over South Alabama. 

Jomyra Mathis and Brandi Williams 
led the charge for Louisiana in their 
win against South Alabama. Both 
guards scored in the double digits and 
contributed to the Cajun’s high-energy 
offense from the jump. 

Another key contributing factor 
was the team being explosive on the 
boards. Ty’Reona Doucet and Skyler 
Goodwin each had over 10 rebounds. 
High rebounding is what kept the ball 
in Louisiana’s hands more so than their 
opponents and it paid off. 

After their win against South 
Alabama, Louisiana advanced to the 
semifinals, taking on Little Rock. The 
end result of the matchup was a 58-48 
Cajuns victory. This advanced the Ragin’ 
Cajuns to the championship game 
against Troy. 

The outcome comes as no surprise 
since Louisiana has beaten Little Rock 
three times already this season, even as 
recently as Feb. 27. Little Rock was the 
team the Cajuns beat in order to become 
the regular-season champions of the 
Sun Belt Conference. It’s only fitting that 
they do the same for post-season. 

Again Williams was a frontliner, 

scoring over 15 points. Rebounds were 
also vital for the Cajun’s victory over 
Little Rock. 

“In 50 years this is the first time that 
anybody has ever won the conference, 
but we won’t be the last,” said Brodhead 
following their win. This time last 
season, Brodhead talked about the 
team needing to be more consistent and 
after a few rough games early on, that’s 
exactly what they’ve been this season. 

The Troy game was a repeat of the 
2017 championship matchup, in which 

Louisiana lost. This time Louisiana also 
fell short of the Trojans. Multiple players 
scored in double digits, but with a 73-
65 loss, it was just not enough for the 
Cajuns. 

Before becoming regular-season SBC 
champs, Louisiana was ranked the no. 1 
seed in the Sun Belt West Division. This 
helped them become the top seed in 
the tournament and have a bye for their 
first game, which ultimately led to them 
becoming the runner-up at the SBC 
Championship Tournament after their 

loss to Troy. 
This ranking also qualified Louisiana 

to participate in the 2021 Postseason 
WNIT. Stay tuned for the official 
bracket. 

This season was a true roller-coaster 
with cancelations and losing streaks, 
but Louisiana turned that around in late 
January. alisIt’s unfortunate Louisiana 
lost in the end, but congratulations are 
still in order for a phenomenal season 
and the upcoming WNIT.

Olivia Beauvais
SPORTS WRITER

The University of Louisiana at 
Lafayette’s official dance team, Louisiana 
Ragin’ Jazz, and cheerleading squad, 
the Ragin’ Cajun Cheerleaders, have a 
significant role in Louisiana athletics. 
Both are part of the campus spirit 
program.

A few academic requirements of 
eligibility to be a Ragin’ Cajun Jazz 
member are that each team member 
must be a full-time student in the fall and 
spring semesters (minimum of 12 hours 
each semester), maintain high academic 
and social standards and have at least a 
2.0 GPA for the current semester.

 Last semester, in the fall of 2020, 
Ragin’ Jazz was recognized for a GPA 
record of 3.61. Seventy percent of the 
team made president’s or dean’s list, and 
ninety-five percent of the team earned a 
3.0 or higher. 

Tryout technique requirements for 
the dance squad require the ability to 

properly perform a pirouette (triple 
and quad), variety of leaps (grand jetes, 
straddles, switch leaps, turning disc, 
calypso, etc.), à la seconde turns (and 
fouette turns), pique and chaine turns, 
grand battements and fan kicks and tilts. 
Though this does not guarantee a spot on 
the team, it is required to know. 

This dance team consists of 19 dancers 
who promote Louisiana’s football, 
men’s and women’s basketball, baseball, 
volleyball and soccer teams from home 
and away. Not only do these women 
and men dance at sporting events, but 
they also perform at pep rallies, parades 
and other university events throughout 
Acadiana. As committed members of 
the team, these college students dedicate 
around 20 hours per week practicing and 
performing from June to May.

This season, a member of Ragin’ 
Cajun Jazz was chosen for the 2020 UL 
Homecoming Court. Kalli Rose Segura is 
a fourth year member of Ragin’ Jazz and 
a senior captain. 

Though this squad’s passion is showing 
their love for spirit and dance, they also 
come together in community service, 
public appearances and charitable 
events. The team appears at the Games of 
Acadiana Survivors Walk, The Big Event, 
Kids Day at the University of Louisiana 
at Lafayette and the New Orleans Bowl 
Parade. 

Sharing a huge part of this spirit are 
the Ragin’ Cajun Cheerleaders, who 
also represent Louisiana Athletics in 
football, men and women’s basketball, 
baseball and volleyball. The University of 
Louisiana Ragin’ Cajun cheerleaders are a 
coed squad. 

Tryout judgements are made based 
upon a person’s ability to tumble 
(running and standing), stunt, yell the 
fight song and cheers (taught at tryout) 
and cheer with crowd-leading ability. 
Their physical fitness and appearance 
also are highly considered when choosing 
athletes for this team. 

Last semester, in the fall of 2020, 
Ragin’ Cheer was recognized for a GPA 

record of 3.43. Fifty-seven percent of the 
team made president’s or dean’s list, and 
ninety percent of the team earned a 3.0 
or higher. 

Louisiana Cheer represents the 
University at football bowl games, 
post-season basketball tournaments and 
non-athletic functions including Alumni 
events, student orientation days, and 
youth cheer clinics. 

The team has access to student-
athlete resources, dedicated strength 
and conditioning coaches, nutritionists, 
athletic trainers, priority scheduling, 
student-athlete academic center, access 
to fuel zone, (healthy snacks for pre and 
post workout,) and Adidas gear. 

Though this year might have looked a 
little different for this team, they continue 
to work incredibly hard to create a 
positive environment filled with school 
spirit for their team, the sports teams at 
UL Lafayette, and the community around 
us. 

After strong start, UL women’s basketball 
places second at SBC Championships

UL Spirit Squads play crucial role in 
Louisiana athletic events, campus pride 

Photo by Andre Broussard / The Vermilion

The Ragin’ Jazz cheer squad performs on stage during Yell Like Hell on Nov. 5, 2020.

Photo by James Mays / The Vermilion

Junior Destiny McAfee drives the ball to the goal as the Ragin’ Cajuns take on the Little Rock Trojans women’s basketball team at home 
on Feb. 27, 2021.

Follow The Vermilion on Twitter       
@TheVermilion for more updates
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Allons
Evan Hale
COLUMNIST

OPINION — The University of 
Louisiana at Lafayette Vice President 
for Enrollment Management, DeWayne 
Bowie, understands his student’s 
financial situations and it makes me 
happy.

Recently, the Vermillion’s own 
Lena Foster and David Reed wrote 
a story about the rising cost of 
university tuition and fees due to lack 
of funding. For this story, the pair 
interviewed Bowie, and we got a better 
understanding of the situation.

 In the story, Bowie said that he 
knows a lot of the students come from 
working class families and have to work 
30 plus hours a week to pay for their 
tuition. Because of this work load, it 
is hard for students to be successful in 
classes.

I’ll speak about my experience with 
my finances for the past two semesters 
briefly. For both semesters my tuition 
was around the $5,000 mark. With 
student loans I had monthly payments 
of somewhere around $490, which is 
manageable, but I would have to work 
more hours to pay my tuition. 

The business I work for is a 
restaurant, which means I have to work 
the night shift sometimes. This is not 
the worst thing money-wise, especially 
on the weekends.

I live in Scott but work in Broussard, 
so that is a 20 to 30 minute drive 
depending on traffic. The time I could 
be putting towards assignments to make 
them the best I can is cut short so that I 
am not late for work.

Shifts typically start at 4 p.m., and 

sometimes we are there until 12 a.m. 
because customers stay very late at a 
table. My boss does not allow us to tell 
the customers we are closed either, so I 
have to wait until they leave.

Then it is another 20 to 30 minute 
trip back home, so I get home around 
12:50 a.m. After this, if I sit down to try 
to finish my assignment I was working 
on before, I usually end up falling asleep 
after working for eight hours.

My tuition does get paid, because 
as I mentioned, the weekends are 
a cash cow in a restaurant. But my 
assignments are not up to standards 
because I am so tired from working 
just to make sure I stay in my classes. I 
could take a semester or year off from 
school to get some money to pay for 
college, but being two semesters away 
from graduating, I will just tough it out.

I would like to say that I am in no 

way blaming UL Lafayette, and I can 
understand the situation they are 
in, though it might be inconvenient 
for me. They are not receiving much 
government funding because of the 
effects left by the 2008 financial crisis 
just as they were recovering COVID-19 
hit and derailed everything. So UL 
Lafayette now has to act like a private 
university just to keep everyday 
operations running smoothly.

Graphic by David Reed

What it’s like to work to pay for education

Morri Sampey
MANAGING EDITOR

OPINION — The Sims 4, a notoriously 
expensive game, released even more paid 
content on March 2, and not everyone is 
happy about it. 

These additions are known as Kits, 
and they act as mini Packs. In a standard 
Pack, players will receive items for three 
categories: gameplay, create a Sim (CAS) 
and building. Kits contain items for only 
one category. This is meant to curb the 
problem with previous Packs, where 
players had to pay for all of the items in 
the Pack, despite only wanting the CAS 
or build items.

“There’s lots of options for you to pick 
and choose exactly what you want,” 
said an EA Community Manager and 
Administrator in the Sims 4 forums. “You 
may spend a lot of time building your 
dream home, while your friend may be 

a fashionista CAS artist, and your other 
friend loves creating stories. Not every 
Simmer plays the same way and we hope 
you find a Kit that is perfect for you.” 

Packs typically cost somewhere 
between $9.99 and $49.99, but the Kits 
are priced at $4.99. In order for a player 
to purchase every piece of in-game 
content, they would have to shell out 
$789.59, including for the three new Kits.

This seems like a great idea on a 
surface level. Players can now pick and 
choose which items they purchase for 
their game, and the Kits are priced lower 
than the Packs to reflect the smaller 
amount of items. That being said, there 
are some who have concerns about what 
it might indicate regarding the game’s 
future.

Kayla Sims, a YouTuber who creates 
videos about the Sims 4 under the name 
lilsimsie, worries that a situation similar 
to the Sims 3 store will begin to unfold.

The Sims 3 store is a place where 
players could purchase new items for 
their game using Simpoints, which were 
obtained by paying for them with real 
money. 

“Because while new content is always 
fun, a lot of us are completionists for the 
Sims, and you wanna buy every Pack. 
And now you’ve got $15 of more packs 
today and maybe $5 in a few months, and 
it adds up so fast for a game that’s already 
so expensive,” Sims said.

She’s not the only one who feels this 
way. In an article for VG24/7, Rebecca 
Jones discusses the Sims 3 store as well.

“But I can’t shake the feeling that the 
introduction of Kits marks a return to 
what, for me (though obviously not all 
players), feels like the bad old days of 
the franchise,” Jones wrote. “The Sims 4 
doesn’t always get things right, but until 
now they have at least resisted the urge 
to charge you one actual real dollar to 

give your Sim a new haircut, even though 
history had taught them they could do it.”

My own concern regarding the Kits 
is that it feels like a form of financial 
gatekeeping. With custom content 
constantly being curated for free by 
talented modders, I don’t usually feel 
the need to purchase items for the Sims 
4, but I can clearly imagine younger 
players who feel jealous of their favorite 
YouTubers for having all of the packs. 
Sims also discussed the way it felt before 
she was a popular YouTuber, and how she 
feels now.

“I used to be so sad and so jealous 
when LifeSimmer would use some cool 
Sims 3 store item that I couldn’t have and 
couldn’t afford, and I feel like I’m gonna 
be that for you — I’m gonna be the one 
using this cool stuff that you can’t have. 
It kind of already is that way, but now it’s 
even worse,” Sims said.

Photo Illustration by David Reed / The Vermilion

New Sims 4 “Kits” remind veteran players 
of issues with Sims 3 microtransactions
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Amelia Jennings
NEWS EDITOR

OPINION — Meal planning is 
important if you want to save money, 
eat better and waste less food, and that’s 
great. But I live in a dorm with a mini-
fridge and a microwave shared between 
three girls. So that makes it a bit more 
difficult. 

With COVID-19 shutting down 
the kitchens in the dorm, cooking has 
become nigh on impossible. However, 
I have managed it by combining a few 
meal planning tips and tricks. Hopefully 
you enjoy microwavable meals.

The first thing I have noticed is 
that using your meal plan you bought 
through the university is not such a bad 
idea. Personally, I do not like the food 
all that much — I am not a fan of spicy 
spaghetti and stale pancakes — but it is 
really useful when it comes to lowering 
costs. For example, my meal plan covers 
14 meals a week and gives me $300 of 
declining balance to spend. But you have 

to be careful not to spend it randomly, 
and to see how much you have for the 
semester. For example, if you buy an 
extra-large coffee every day, you’re going 
to run out of money very fast. 

This also pertains to you if you don’t 
have a meal plan. Buying fast food and 
coffee will eat through your budget very 
quickly. It looks worse, but it’s better to 
go grocery shopping every two weeks, or 
even every week, as opposed to going to 
Starbucks and McDonald’s. 

 So what can you buy that’s healthy 
when you only have a microwave? 
Oatmeal is a great option. You can put 
a multitude of different ingredients in 
it and you can buy different flavors for 
different tastes. It also lasts a long time, 
which is great. Personally, I like to use 
cinnamon, butter and salt. A couple of 
other good things to get are cereal, bagels 
and trail mix. They aren’t very diverse, 
but they can be a healthy snack. 

Foods meant for microwaves aren’t 
your only option, however. There are 
many filling meals you can make in 

a microwave that you might not have 
considered. For instance, a baked potato 
takes minimal ingredients and is cooked 
in seven to ten minutes (remember to 
flip it over halfway through the cooking 
time). The potato itself doesn’t need to 
be refrigerated prior to cooking, and 
the potential toppings you might add 
— sour cream, butter, cheese or bacon 
bits — won’t take up much space in your 
refrigerator either.

There are plenty of other recipes 
for you to take advantage of. Good 
Housekeeping has an article dedicated to 
this concept with 20 recipes free to view. 
There are so many more websites that 
have tackled this big problem, and they’re 
all just a quick Google-search away.

The big takeaways with meal planning 
are there is a lot of trial and error to see 
what you like, how much money you 
have to spend and the kind of space that 
you are working with. 

You have to create a list of what you are 
going to eat for that week and stick to it. 
That is my biggest issue, because I don’t 

know what I am going to want. However, 
if you don’t overestimate the amount of 
healthy food that you are willing to eat, 
you should be okay. 

For example, if you think about 
buying broccoli and tomato soup that 
you assume you will fall in love with 
later, picture eating it in the moment to 
see how you feel. It’s more of a waste of 
money to buy things and then not eat 
them. I am not speaking from experience. 
Not even a little bit. It was really bad 
soup. 

If space is an issue, try to find things 
that don’t need to be refrigerated. A lot 
of meal prep websites will talk about 
using leftovers or making one meal for 
five days, but I can’t fit more than a small 
pizza box in my refrigerator. So instead, I 
will make or buy food that can be stored 
in bags or containers outside of the 
fridge. 

Meal planning is difficult, but I hope I 
helped some college students eat a little 
bit better.

Christian Janes
ALLONS EDITOR

OPINION — There has been a lot 
of hubbub recently over the plan for 
Amazon.com, Inc. to build a new one 
million square-foot fulfillment center 
in Carencro on the former site of the 
Evangeline Downs. The hope is that the 
investment in Louisiana markets will be 
a new way to grow Amazon’s business, 
while also growing local and state 
economies. After all, with a $100 million 
capital investment by Amazon, Gov. John 
Bel Edwards is hopeful that the company 
will provide “500 full-time jobs on-site, 
and spur the growth of other jobs in 
Acadiana.” In addition to the 500 direct 
jobs, Louisiana Economic Development 
(LED) estimates that “the project also will 
result in 982 new indirect jobs, for a total 
of more than 1,400 jobs in Acadiana and 
surrounding regions.”

I am absolutely delighted that our 
small part of the world has the chance 
to grow. The Acadiana region, a place 
with a unique history and culture, is a 
place I love calling home and want to see 
thriving and bustling in a way that grows 
its uniqueness. Any new improvement 
or development, I feel, must meet that 
standard. Our values and shared sense 
of community should be the bar from 
which we judge newcomers and those 
promising advancement. While I am 
delighted in our own chance to grow, 
Amazon is a company that I do not 
believe meets that standard.

Contrary to what Gov. Edwards says, 
“you don’t become the world’s largest 
online retailer without making a series 
of well-reasoned strategic investments,” 
rather, you often become the world’s 
largest anything through the increasing 
of profits at the expense of workers, 
competitors and quality. Amazon is no 
exception. 

There is no shortage of criticism 
that may be levied on Amazon. From 
workers’ rights abuses to anti-competitive 
practices, to tax evasion, to our ever-
increasing reliance on its services, 
Amazon is not a moral company. 

For brevity’s sake, I will only focus on 
those issues I believe are relevant to the 
current situation in our community. 

Since the planned project is a 
fulfillment center, I figured I should start 
there. The reportedly dismal Amazon 
warehouse conditions should bring 
concern to anyone. The Morning Call, a 
paper out of Pennsylvania, reported that 
“During summer heat waves, Amazon 

arranged to have paramedics parked in 
ambulances outside, ready to treat any 
workers who dehydrated or suffered 
other forms of heat stress.” This was a 
summer in Pennsylvania where workers 
were being heat-treated by Amazon, 
imagine the smothering heat of a humid 
Louisiana summer. 

Drivers for Amazon detail some of the 
worst abuses. Business Insider reported 
that, “drivers described a variety of 
alleged abuses, including lack of overtime 
pay, missing wages, intimidation, and 
favoritism. Drivers also described a 
physically demanding work environment 
in which, under strict time constraints, 
they felt pressured to drive at dangerously 
high speeds, blow stop signs, and skip 
meal and bathroom breaks.” All of 
these are deeply abhorrent and show 
the lengths Amazon is willing to go to 
increase the bottom line.

Yet, what I believe to be the most 
damning indication of the type of 
company Amazon is, is its notoriety for 
its opposition to labor unions attempting 
to collectively bargain for better pay and 
working conditions. 

Collective bargaining through 
unionization is essentially the only tool 
workers have to negotiate on even footing 
with companies and employers; the size 
and influence of a company outweigh 
any influence an individual worker may 
have, but the power lies in numbers. 
Amazon absolutely knows this, and they 
fear just that. That is why Whole Foods 
(which Amazon owns) has been caught 
using “a heat map to track stores that 
may be at risk of unionization. And that’s 
why in a leaked 2018 training video the 
company stated quite clearly “We do not 
believe unions are in the best interest 
of our customers, our shareholders, or 

most importantly, our associates.” Unions 
provide a community in which workers 
and fight for better pay and working 
conditions. How can a region that values 
community so much accept a company 
that is the antithesis of a community?

Whether I like it or not, the deal with 
Amazon is all but written in stone at this 
point, and while I would have preferred 
opportunity for my home to have come 
from elsewhere, I am nonetheless happy 
that there is still opportunity. If Amazon’s 
“well-reasoned strategic investment” in 
our community will benefit the company, 
I’ve no doubt it will be because of the 
productivity of the workers outpacing 
the wages paid to them. I hope we are to 
realize we are the ones who provided for 
that growth. Amazon will be in our debt; 
I hope we know how to make them repay 
it.

How to maintain a decent diet in college
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WANTED: Investment in Acadiana, 
union-busting Amazon need not apply


